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Executive Summary

The Department of Social Sciences (DSOC) is part of the Faculty of Humanities, Education and
Social Sciences and focuses on research in multi-level governance and political economy,
sustainability science, socio-economic inequalities, well-being, health behaviour, cognitive
aging, inclusive education, digital learning fechnologies, and the science of science.

The Panel noted very positively the excellent performance of the Department in terms of
research and policy impact. Factors that are conducive to research excellence are, in addition
to the excellence of staff, their proximity to policy makers, manageable teaching loads, and a
welcoming attitude to inter-, trans- and multidisciplinary research on topics of great timeliness
and societal relevance. In terms of strategy and organisation, the Department faces
challenges such as a fragmented organisational structure, insufficient administrative support,
and limited cross-faculty collaboration. Strategic improvements in administration,
collaboration, and resource planning are essential to make the current level of research
excellence sustainable, and to strengthen further its potential. These improvements would also
support sustainable growth and enhance the Department's visibility and impact in the research
community. By addressing these challenges and building on its strengths, the Department can
solidify its position as a leader in social research and education both in Luxembourg and
internationally.

The Department excels in producing original and policy-relevant research, particularly in
migration studies, social policy, European governance, and the digital tfransformation of
society. The Department has successfully secured national and international funding, including
conftributions from EU programmes, and has a notable track record in the competitive FNR and
ERC grants. We encourage the Department to confinue pursuing other funding streams next
to public sector funding. A limiting factor for staff to apply for competitive third-party funding
(e.g. ERC) seems to be related to the ADR system, which limits the numlber of colleagues who
can apply for funding in their own name. Additionally, administrative support is lacking,
particularly for managing grant proposals, which limits the Department's ability to expand its
research portfolio.

Research infrastructure plays a key role in the Department's success. It has made substantial
contributions to data-driven social and political research, building unique data infrastructures
such as ELWar, PROPEL, and Q-KNOW. Its use of national and international data platforms, such
as Eurostat and the Luxembourg Income Study, strengthens its research on social inequality
and policy outcomes.

The Department has seen growth in its PhD programme, with an increasing number of
graduates and funding sources. The close connection to policy makers and the very supportive
atmosphere within the four institutes and within the Department more broadly, help to attract
and retain research talent. At the same time, fixed-term contract regulations, limited career
development opportunities even for permanent staff and a very complex promotion system
are disincentives for potential recruits and staff alike. However, although gender imbalance
and underrepresentation of Luxembourg nationals in administrative roles remain issues, the
Department's commitment to diversity and inclusion is commendable.

The Department has established strong links with policymakers, both locally and internationally.
This close relationship facilitates effective knowledge transfer and research impact, ensuring
that research findings inform policy and practice. However, the Department could make even
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greater use of co-production methods to ensure broader societal benefits. This would enhance
its impact in areas like sustainability and social justice. Still further societal impact would be
possible, but this would require a more systematic and proactive approach to knowledge
dissemination and stakeholder engagement.

In summary, the Department’s work is impressive. The Panel encourages decision makers at all
levels to consider the following suggestions to strengthen the capabilities of the Department
even further:

o Offer long-term staff positions and clear career progression paths while implementing a
transparent, unified promotion framework that is based on clear criteria, rather than targets.

e Streamline administrative processes and provide additional research support.

e Confinue the Department’'s focus on socially relevant, policy-oriented research and
strengthen collaboration within the Department.

e Expand partnerships with top-tier academic institutions to raise its global standing even
further.

By addressing these key recommendations, the Department could further enhance its research
impact and cement its leadership in social research and education.
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1 Introduction and background

1.1 Infroduction to the evaluation

The Ministry of Research and Higher Education (MESR) of Luxembourg mandated Technopolis
Group with the evaluation of the research part of the University of Luxembourg. This evaluation
was conducted from May 2024 to June 2025. According to Art. 50/2 of the modified law on the
organisation of the University of Luxembourg of June 27th, 2018, based on the original law of
2003, the University is subject to external evaluation every four years. The present evaluation
assesses both the research and institutional aspects of the University. The main time period to
be covered by this exercise is 2018-2023. Next to a retrospective assessment of achievements,
the evaluations’ prospective elements include the evaluation of the strategies and plans of the
University as well as the evaluators and the panel assessment of challenges and opportunities
ahead.

The University's mission, as defined by law, is threefold: to offer higher education courses leading
to degrees, diplomas and certificates; to conduct research; and to contribute to the social,
cultural and economic development of Luxembourg.

This report is part of the assessment of the research performance of the Universities’ 13 research
departments and three interdisciplinary centres and covers the Department of Social Sciences.
The evaluation is based on an international external peer review and covers the performance
of the research department, taking into account various aspects such as inputs (e.g., finances,
human resources, infrastructure, strategy) and outputs/impacts (e.g., research outcomes,
innovation activities, services). A separate report covers the assessment of organisation,
management, and governance matters.

The observations and recommendations presented in this report are based on a peer review
by the following experts working in the research entities’ research fields:

e Prof. Dr. Barbara Prainsack, University of Vienna, Panel Chair

e Prof. Dr. Bea Cantillon, University of Antwerp, Panel member

e Prof. Dr. Umut Erel, The Open University, Panel member

The assessment is based on a self-evaluation report submitted by the Department, background
information on the Luxembourg research system information provided by Technopolis Group,
and an on-site visit of the Department in January 2025. The hearing, which was organised and
moderated by Technopolis, consisted of a self-presentation by the research unit and ifs
research institutes, as well as group interviews with external partners and clients.

The evaluation team would like to thank all those who helped prepare the evaluation, those
who provided information and those who were interviewed during the consultation.

1.2 The Department

The Department of Social Sciences is part of the Faculty of Humanities, Education and Social
Sciences and focuses on research in mulfi-level governance and political economy,
sustainability science, socio-economic inequalities, well-being, health behaviour, cognitive
aging, inclusive education, digital learning technologies, and the science of science. Research
is organised in four institutes:

e Institute of Education & Society
¢ Institute of Political Science
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e Institute for Research on Socio-economic Inequality
e Centre for Childhood and Youth Research

Total academic staff FTE is 37.7 of which 4.7 FTE are full professors, 8 FTE associate professors, 2
FTE assistant professors, 6 FTE research scientists and 17 FTE postdocs. Between 2018 and 2023,
the Department’s total number of PhD students rose from 38 in 2018 to 50 in 2022 and 45 in 2023.

The Department’s national research funding relies heavily on the public sector, especially the
ministries. In 2018-2023 the ministries contributed €6m and the total FNR funding was €2.8m. The
international competitive funding increased during the evaluation period, with two ERC grants
and grants from other EU programmes with an overall funding amount reaching €3.9m.

2 Research strategy and organisation

The four institutes in the Department, despite their considerable differences in format and size,
are the key engines of academic excellence. On their own, each of the institutes seems to
work very well, although the smaller ones face the inevitable risks borne by all small research
entities, which have few means - in terms of staff and research support - to redistribute work
when individual staff members leave the university, fall ill, etc. The Panel encourages the
Department to consider ways to increase collaboration across the institutes and re-assess what
roles and tasks could be shared. In other words, the Department should consider what degree
of independence is most useful for the institutes.

The Panel field visit to Luxembourg confirmed its impression from reading the materials earlier
provided, namely that the organisation and ethos of the Department allow freedom in
selecting research topics and foster a supportive and collaborative environment, which staff
and doctoral researchers seem to appreciate highly. A serious issue seems to be a lack of
sufficient professional services support, especially research facilitation. While many good things
were said about the research facilitator working at the level of the Department, there was
broad consensus that overall, much more research facilitation was needed. It was also said
that professional services at the central university level do not support research needs
adequately, and this could, at times, discourage staff from applying for grants.

Cohesiveness and Adequacy of Research Strategy

While the Department includes research institutes active in very diverse fields, it demonstrates
clear strengths in its research strategy., particularly its unique selling proposition (USP) of
conducting empirically rigorous, conceptually rich, and policy-relevant research, which is
highly valued within Luxembourg'’s policy landscape. The proximity to the policy world offers a
significant advantage to PhD students and early-career researchers (ECRs) at UL. The Panel
encourages the exploration of possibilities for more cross-faculty collaboration in teaching and
research, for example on interdisciplinary topics such as sustainable development and other
timely and politically salient topics.

Financial Resource Planning and Human Resource Development

The Panel cannot fully assess the financial resource planning, based on the materials provided.
While doctoral students and ECRs seem to be happy to work at the Department, the dearth of
permanent contracts for ECRs, as well as the lack of professional development perspectives
for some permanent staff (i.e. the lack of tenure tfrack positions) are currently impediments to
the Department attracting and retaining excellent staff. Moreover, existing hierarchies
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between hard money (i.e. “core” funding via the university) and soft money (i.e. from external,
third-party funding) exacerbate uncertainties for staff. The housing situation presents a further
significant challenge, which would need collaboration with local and national governments to
overcome. Finally, measures should be infroduced to ensure confinuity in supervision for PhD
students, even when supervisors leave the institution.

Research Integrity and Open Science (OS)

Research integrity and OS practices require further enhancement. Processes for research ethics
approvals should be linked with data protection compliance checks, and a minimal risk
trajectory should be introduced for research ethics approvals (so that not all research projects
with human participants or personal data use need to go through the ‘full’ research ethics
approval process). Duplication of roles between the university-level research ethics committee
and the national committee seems to add unnecessary complexity and delays in reaching
decisions. Further, open science strategies need to be more effectively integrated info the
Department’s research practices to align with international standards. The OS ‘strategy’
currently described in the Self-Assessment is not a strategy in the strict sense of the word but
merely a summary of how the university complies with OS mandates. While this is best done at
the university level, it would be advisable to develop a strategy around OS in the strict sense of
the word (i.e. beyond OS mandates, what data should be made available, and what can be
done to make them discoverable2 What is the strategy for self-archiving? Etc.)

Strategic Positioning within Research Landscapes

The Department occupies a unique position within the national and international research
landscapes, partly because of Luxembourg’s central location in Europe and its strong funding
opportunities. The number and size of research grants and the considerable proportion of the
Department’s research outputs that contribute to international scholarship and have high
visibility or influence on policy making are impressive. This demonstrates the Department’s
ability to attract top talent. However, an improvement in research support and professional
services will be needed to make this sustainable and avoid overloading research-intensive
staff. A designated group of professional services staff (at the level of the Department) in
charge of research collaborations and a clear template for managing collaborative research
projects could address existing gaps. Further, improving the visibility and communication of the
Department’s strengths as a research and teaching hub would enhance its attractiveness.

Recommendations

e Enhance Cohesion: Foster greater cohesion within the Department and across research
institutes through meetings across institutes (e.g. Writing Groups, Grant Academies,
Department-wide seminar series), cross-disciplinary initiatives, and shared strategic goals.

e Strengthen Administrative Support: There is a need for more professional services support at
the departmental level, as well as improved provision, coordination, and efficiency of
cenftral services (particularly around third-party funding)

e Improve Research-Education Links: Leverage existing research strengths to enhance
teaching provision, particularly in interdisciplinary and current topics such as sustainable
development and social inequalities

e Address Housing Challenges: Collaborate with local and national governments to improve
housing opftions for researchers, other staff, and students.
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e Advance Research Integrity and Open Science: Integrate data protection into ethics
reviews, streamline processes for research ethics approvals, and establish minimal risk
processes.

e Expand Career Development: Offer more training and career planning opportunities for
students and ECRs to strengthen their professional development.

e Balance Academic Staff Structure: Create more permanent positions, and enable more
development and promotion opportunities for permanent staff, to enable long-term
planning for (and retention of) excellent academic staff. Expand training and career
development opportunities and planning for students and early career researchers at the
Department and Faculty level.

3 Quality of Research

The Panel is impressed with the quality and scope of research carried out by the Department.
The focus areas, as well as the commitment to facilitating multi-, inter- and transdisciplinary
research on these timely topics, are excellent, and give the Department a unique identity as
well as a competitive advantage over other, comparable departments.

Contribution to the wider research in the discipline

The Department makes a significant contribution to advancing the state of the art in its
disciplines both nationally and internationally. Nationally, it has positioned itself as a key player
in addressing pressing societal issues, spanning multi-level governance, political economy,
sustainability science, socio-economic inequadlities, inclusive education, health behaviour,
cognitive ageing, and digital interfaces. Internationally, the Department’s research output
contributes to theoretical advancements and provides empirical insights that are widely cited
and recognised. The Department’s leadership in large-scale, cross-national research projects
further underscores its role as a substantive contributor to global academic dialogues.

Scientific Quality of Listed Projects

Many of the research projects and programmes run by members of the Department are at the
forefront of social science research, maintaining a high level of international scientific quality.
Across the board, projects seem methodologically robust and often also show conceptual
innovation as may be evidenced, among other things, by the excellent publications on
gendered life courses and cognitive functioning, and on over-education. These projects not
only address critical societal challenges but also employ cutting-edge methodologies,
including mixed-method approaches, advanced statfistical analyses, and participatory
research designs. Moreover, the Department’s consistent success in securing competitive
infernational grants, such as Horizon Europe funding, attests to the high quality and relevance
of its research endeavours.

Assessment of Research Collaborations

The Department seems to understand itself as a facilitator of interdisciplinary, tfransdisciplinary,
and multidisciplinary research on societally important topics, which is commendable, and
should be maintained. The Department also has a good portfolio of national, international, and
non-academic partnerships. Nationally, it collaborates with governmental agencies, NGOs,
and other academic institutions. Internationally, partnerships with renowned institutions, such
as those in the European Research Area and beyond, enhance the Department’s globalreach
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and scientific influence. Non-academic collaborations, particularly with civil society
organisations and private sector stakeholders, further enhance the societal impact and
applicability of its research.

Ambitions and Performance in Interdisciplinary Research

The Department has an international reputation for research addressing multifaceted societal
challenges that cannot be understood through a single disciplinary lens. The Department’s
performance in this regard is exemplary, as demonstrated by its ability to integrate theoretical
frameworks and methodologies from diverse disciplines. For example, research on digital
transformation in society effectively combines insights from sociology, communication studies,
and computer science. This interdisciplinary approach not only enriches the research but also
broadens its relevance and applicability. The Department’s efforts to foster interdisciplinary
dialogue through workshops, conferences, and collaborative research initiatives further
underline its commitment to this approach.

Quality of Listed Publications

We do not have the information that would enable us to compare the research performance
of the Department with comparable social science departments in a systematic manner. The
FWCI indicators suggest that the research performance of DSOC is at the level of other
comparable Departments and, in some cases, is above them. Based on the information
available to us, it is our assessment that the Department’s publications consistently reflect a
high international scientific quality, characterised by originality, significance, and
methodological rigour. Research outputs often address cutting-edge issues and employ
innovative methodologies, ensuring their relevance and impact. The monographs produced by
the Department during the assessment period are of very good quality and, in individual cases,
world leading. Published works in this category often synthesise empirical findings and
theoretical perspectives in ways that advance knowledge across several disciplines While the
quality of these publications is generally high, with many receiving recognition from
international academic communities, there is potential for greater dissemination and impact
through co-authored volumes and publications with top-fier academic presses. Efforts to
increase the accessibility of these works (i.e. even stronger use of open access publications
also in the domain of monographs, dissemination via podcasts, etc) could further enhance
their influence.

Recommendations:

e Focus on Strategic Research Topics: Continue to focus on research topics and domains that
are strategically important for Luxembourg, given its central place in Europe.

e Spread the word about areas where DSOC research is world-leading: At the university level,
make greater use of the timeliness and international visibility of social science research at
UL, on the website, when attracting students, etc.

e Improve equality and inclusiveness: As the Panel also notes below (Section 4.2), there is
room for improvement in terms of equality and inclusiveness. Many Equality and
Inclusiveness initiatives worldwide that have found that more inclusive and more equitable
teams and organisations lead to more innovative work and help to maintain and further
improve quality, consider carrying out a university-wide assessment of where and how
equality and improvement can be improved beyond merely looking at the quantitative
representation of genders and minoritised groups. At the Department level, gather and
discuss evidence on the proportion of women among academic FTE compared to the
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proportion of women as authors of research outputs, etc. Who is doing the thankless jobs?
Who needs more support?e

e Maintain reasonable teaching loads to avoid academics de-prioritising research activities
due to time constraints. Consider establishing a Master's programme on Inequality and
Social Policy in Europe, given the Department's very strong position and the related
research groups in this field. This could also help attract strong research profiles.

e Support and reward interdisciplinary work at all levels: At the university and faulty level,
provide more support for inter- and fransdisciplinary work also outside of the Institute for
Advanced Studies. Avoid disadvantaging interdisciplinary researchers in promotion
processes.

In summary, the Department punches above the weight of a department of its size in
producing original and policy-relevant research, particularly in areas such as migration studies,
social policy, and digital tfransformation. These areas demonstrate high performance through
innovative research designs, impactful findings, and strong collaborations. A more systematic
approach to knowledge dissemination and stakeholder engagement could increase the
societal impact of its work even further.

4 Resources

4.1  Financial resources and infrastructure

Financial resources

According to the self-evaluation report, over the evaluation period, the Department saw an
increase in both national and international research funding, driven by strong stakeholder
engagement, successful policy alignment, and its interdisciplinary approach. Nationally,
funding relies heavily on public sector sources, particularly various ministries. There is room to
strengthen the role of FNR funding through a more targeted strategy. While the Department
faces a high rate of rejections in FNR proposals, its European funding track record is notably
strong, with two ERC Fellows and significant participation in EU programmes like Erasmus+ and
RIA, showcasing a highly effective funding strategy for a small department.

The self-evaluation report did not provide very granular insights info the extent of (incentive-
based) financial support from the university, faculty, and department for the institutes' research.
However, the Panel received signals that the university does not provide adequate resources:
administrative support seems ineffective, while the five-year contract limitation was perceived
as detrimental to the continuity of research programmes and planning. The Department has
been very successful through the University of Luxembourg Institute of Advanced Studies (IAS)
with six projects funded since ifs establishment (2020), enabling further collaborations,
especially with computational scientists. However, the share of funding from the otherwise
promising IAS appears to be relatively limited. It would be beneficial to strengthen IAS and
improve KPIs and reward schemes for inter- and transdisciplinary research, especially
considering that the proximity of European institutions and other influential research groups is a
major comparative advantage for DSOC. While interdisciplinary research requires excellence
and partnerships, creating more integrated reporting channels could enhance the recognition
of its scientific excellence and its innovative contributions across disciplines.
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Research infrastructure

Through its strong data-driven research for analysing political and social dynamics, building on
Luxembourg's rich research tradition in these fields, DSOC has made substantial contributions
to the creation of unique data infrastructures. Large, multinational datasets are now crucial for
social scientific research and evidence-based decision-making, and DSOC directly confributes
by developing its own data infrastructures. The panel was particularly impressed by the ELWar
project, which produced unique datasets publicly available through open platforms, covering
public opinion, expert surveys, political speeches, and historical data. The PROPEL project
created four datasets on housing policy, advancing research on housing issues in Luxembourg
and beyond. The Q-KNOW project developed a relational bibliometric dataset, enabling
longitudinal analyses of co-publication patterns. The Department also conducts quantitative
analyses of educational and social inequalities, supported by advanced infrastructure,
including the Luxembourg Income Study data.

Thanks also to its unique location and rich tradition in data collection, the Department is heavily
involved with Luxembourgish and European research infrastructures. The research relies on
national infrastructures for critical data and technical support. Collaboration with the
Luxembourg Income Study (LIS) provides access to key datasets on labour markets, income,
wealth, and social policy, essential for analysing socioeconomic trends and inequalities in
Luxembourg. The Luxembourg Institute of Socio-Economic Research (LISER) and STATEC offer
data on various indicators, aiding analyses of social inequality and policy outcomes. DSOC
also uses CoValux for access to social security and healthcare data, supporting research on
healthcare systems and social determinants of health. Additionally, the Luxembourg Microdata
Platform on Labour and Social Protection and European microdata from Eurostat (e.g., EU-SILC,
EHIS) enable cross-national comparisons of health and socioeconomic conditions. These
infrastructures support large-scale research addressing key issues in Luxembourg and beyond.

The Panel was impressed by the Department's extensive use of national and international
research infrastructures. The Luxembourg Income Study (LIS) Cross-National Data Centre
provides standardised data on income, wealth, and employment across multiple countries,
enabling the analysis of income inequality and social policy effects. Department's studies,
leveraging these resources, examine welfare policies' impact on economic disparities. EuroStat
offers harmonised data on income, unemployment, and poverty across Europe, supporting
analyses of economic and health inequalities. These, along with data from cohort studies like
the UK Biobank and Maastricht Study, are crucial for evaluating socioeconomic and public
health outcomes. Additional infrastructures, such as ZArchive (GESIS), the UK Data Archive, and
IPUMS, provide further essential support. Through these international data resources, the
Department strengthens the quality and impact of its research on global socioeconomic and
public health challenges.

The Department’s collaboration with LISER is crucial to enhancing its research potential. DSOC
Professor Van Kerm currently serves as LIS Research Director. This is a prime example of
strengthened multidisciplinary collaboration both within and outside the university, upon which
further progress can be based.

Recommendations:

e Collaboration and greater permeability can help improve administrative and research
support while strengthening opportunities forinnovative interdisciplinary research. There are
already some great examples of the benefits of such collaboration. The Panel recommends
continuing along this path. The combination of funding from different entities (government
confracts, research councils, efc) is good.
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e The Luxembourg Institutes could become more permeable and collaborate more with
institutes and research centres within the university, so they can pool their knowledge and
resources to a greater extent. This will help mitigate the risk for individual institutions of being
too dependent on government contracts. The appointment of DSOC Professor Van Kerm,
currently serving as LIS Research Director, serves as a successful example in this regard. The
Panel recommends making the research institutes more permeable so that they can pool
their knowledge and other resources more, which will also mitigate the risk of being too
dependent on government contracts (for individual institutions)

e The Department has a unique place within the Luxembourgish and European research
infrastructures, which should be maintained and strengthened. The selection of research
themes should also be further aligned with this strong position, making use of its
comparative advantages.

e The role of FNR funding could be further strengthened through a more targeted and
comprehensive research strategy in this area.

4.2 Human resources, careers, and related policies

The Department has shown strong growth in both the number of PhD students and graduates
over the evaluation period. The increasing diversity of funding sources and rise in graduate
numbers highlight the Department’s expanding research capacity and its effectiveness in
supporting doctoral candidates through to completion. This also reflects the growing number
of doctoral candidates from public research institutes registering to complete their PhD - a
collaborative strength that deserves further reinforcement. The panel was pleased to note that,
alongside Faculty-wide programmes for dissertation writing and career development, the
three-person dissertation committee ensures regular, multi-perspective feedback for
candidates. The panel noted that the PhD students they spoke with were very satisfied with the
support provided.

The Panel notes that the Department encourages early-career researchers to apply for funding
through relevant FNR and EU programmes. However, fixed-term confract regulations limit
access to some funding instfruments. Due to the ensuing "waiting period" (Karenzzeit), team
leaders often resort to bilateral affiliations to overcome constraints. The Panel recommends
making these regulations more flexible and enhancing the fransparency of promotion
procedures. The panel observed considerable frustration within the Department regarding the
latter.

The Department fosters a diverse and inclusive academic environment but faces challenges,
notably gender imbalance at the professorial level and the underrepresentation of
Luxembourg nationals in administrative staff.

In the interviews, concerns were also raised about insufficient administrative support for
managing grant proposals, which, despite the Department’s strong track record in securing
Ministerial and European funding, limits its ability to expand its research portfolio and remain
competitive.

Recommendations:

e« The Department should be supported by higher institutional levels to further develop and
strengthen its valued range and quality of research by the creation of mid- and long-term
career options for early and mid-career researchers not on permanent contracts

e The Panel recommends the creation of a more fransparent and well-defined path for
promotion, with clear criteria and the involvement of departments and faculties

e The Panel recommends creating development opportunities for colleagues on permanent
contracts
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e The Panel recommends creating replaceable professorial appointments

e The Department should further focus on gender and ethnic diversity, which includes
ensuring a fair representation of Luxembourgish citizens

5 Contribution to teaching

Average professorial feaching loads seem conducive to innovative research. Teaching loads
for other academics were more difficult for the Panel to ascertain as there seems to be no fixed
mechanism to establish them. From conversations with academics at all levels, the Panel
learned that ECR were very appreciative of the teaching opportunities they received, and they
said that they really enjoyed teaching. Teaching seems to provide good opportunities for
research-led teaching. Having said this, based on the excellent research that is being carried
out at the Department, we believe that there are additional opportunities to utilise the expertise
within the Department to create courses — or even degree programmes — that speak to current
societal challenges in Europe and beyond. Our impression is that administrative and
bureaucratic requirements that make it difficult to teach and study across faculties are
currently an impediment to this.

It was the Panel’s distinct impression that the fraining and mentoring of doctoral students and
post-docs at the Department is excellent. Leaving the need for better research ethics training
(see Section 2) and the possibility of creating more department-wide support activities for
postgraduate students (Writing Groups, Grant Academies, etfc.) aside, the Panel believes that
in the domain of support and training for students and ECRs, the Department is performing
extremely well. Also in this domain, the proximity of the Department to Luxembourgish and
European policy makers is an advantage — also in creating opportunities for employment
(revolving doors).

Recommendations:

e Maintain current teaching loads and student-staff ratfios: These are conducive to
excellence in research and teaching. Maintain opportunities for doctoral students and ECR
for voluntary teaching.

e Explore opportunities for new courses or degree programmes around the core strengths of
the Department and remove bureaucratic and administrative obstacles to cross-
departmental and cross-faculty teaching and studying.

e Improve the visibility of contributions around life-long learning that the Department is
already making.

e Maintain a strong commitment to a research-led university delivering innovative, socially
conscious, high-quality teaching. Resist pressures to become a ‘teaching factory’ for
teachers and social workers.

6 Contribution to the third mission

Overall, the Department’s work in knowledge fransfer, knowledge exchange and research
impact on non-academic audiences is excellent. The Department’s strengths in empirically
rigorous and theoretically rich research with a strong applied element are well exploited to
disseminate knowledge to policymakers and practitioners. The research institutes have close
relationships with policy makers on the local, national and international levels. In particular, the
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close relationships with national policy makers and institutions stand out. The Department has
excellent links with relevant ministries and national policy making bodies in Luxembourg.
Members of the Department sit on advisory groups, for example, within the Ministry of
Education, a climate observatory linked to the Ministry of Environment and States.

Alongside these institutions, Members of Parliament view the relevant institutes within the
Department as their first port of call for finding information and generating new policy relevant
knowledge. This attests to the success of prior knowledge exchange and impact.

The close relationship between researchers within the Department and policy makers allows
for a two-way dialogue between research and policy. Researchers have made excellent use
of this dialogue for ensuring that research impact and knowledge exchange are built into the
research process at all stages, including research planning, design, empirical research and
dissemination.

The variety of methods of knowledge exchange and pathways to impact is impressive,
ranging, for example, from talks with community groups, to games fostering collaboration, data
analysis software, websites informing the general public on brain health, citizen science on
sustainability, and banking in Europe to regular reports for ministries. The extent, depth, range
of topics, engagement methods and confinuity of impact-oriented research in the Department
is outstanding and clearly shows the success of the Department’s focus on societal challenges
as an overarching research theme.

Yet, there are some areas where this outstanding impact work can be further developed. While
knowledge exchange with policy makers and practitioners is well established, the Department
can further enhance their research impact by including a focus on marginalised, vulnerable or
grassrootfs groups as collaborators and co-producers of knowledge. This requires different
pathways and methods of impact but would strengthen the work of researchers in the
Department. There are some areas, such as sustainability research, where expertise of co-
production methods could be shared with other researchers in the Department. Particularly
research with grassroots organisations, who are less resourced, e.g. smaller NGOs as well as with
children would strengthen and complement the existing excellent societal impact and ensure
that vulnerable and marginalised groups are able to benefit from research (cf. UNCRC article
12 &13).

Recommendations:

e Knowledge exchange and fransfer is an area of excellence in the Department. Non-
academic partners are involved in all stages of the research process and dissemination.
However, there is scope forimprovement in terms of links with grassroots organisations, end
users, marginalised and vulnerable groups. This requires different engagement pathways
that need to be developed and shared with the Department and faculty.

7 Overall assessment and recommendations

The Department has demonstrated a strong commitment to high-quality research during the
assessment period and performed very well in terms of research outputs and grant income. In
terms of research publications, these works are not only of very good quality but, in some cases,
world-leading, effectively synthesising empirical findings and theoretical perspectives to
advance knowledge across multiple disciplines. Many publications have received recognition
from international academic communities, reflecting the Department’'s commitment to
infernational standards of rigour, originality, and significance. However, there remains
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untapped potential for broader dissemination and impact through publications with top-tier
academic journals. Increasing accessibility via open-access publication and alternative
dissemination methods such as podcasts could further enhance the influence of this research.

The Department is actively engaged in international academic debates and contributes
significantly to the literature in its field. A key strength lies in its impact on policymakers and
practitioners, aligning well with its strategic focus on socially relevant and applied research.
The combination of empirically rigorous and theoretically rich research continues to be a
defining characteristic of the Department. The Department’s support of multi-, inter-, and
transdisciplinary research is to be applauded. Going forward, the relatively low teaching loads
for permanent staff, alongside substantial opportunities for the European Research Council
(ERC) and other prestigious third-party funding, should remain key strengths. In several fields,
such as European Governance, inequality, and others, the Department is an important
research leader far beyond Europe and should confinue to leverage this expertise.

Despite these strengths, several structural and administrative challenges were noted. Some
university-wide procedures - some of which are enshrined in law and potentially difficult to
change - currently limit departmental autonomy, restricting the flexibility needed to sustain
research excellence. Greater efforts would be welcomed to create long-term career
opportunities for staff not yet on permanent contracts, as well as to establish clear pathways
for career progression among permanent staff. The current promotion system, if possible, should
be replaced with a streamlined and consistent framework, incorporating clear threshold
criteria across research, education, citizenship, and outreach.

Another suggestion is that the Department could work towards an even more coherent and
infegrated research strategy, as the existing siloed structure of research institutes within the
Department could weaken collaboration and collective impact, as well as the resilience of the
Department as a whole. The role of the research institutes - which carry out excellent research
- within the Department could be reconsidered. Addressing this fragmentation through stronger
links across institutes - also in the form of research seminars, writing groups, and events for ECR
- could further enhance both research cohesion and the visibility and strength of the
Department. (We do note the ongoing collaborations between research institutes and other
research groups outside of the Department, such as IRSEl and LISER, which should be
maintained and expanded where possible, or between the political scientists and legal
scholars in the faculty on European governance).

Additionally, administrative inefficiencies, such as providing too few resources for research
facilitation as well as an overly bureaucratic research ethics process, should be streamlined to
make research excellence more sustainable. Ensuring that new openings for academic posts
remain aligned with existing research programmes and fields of excellence within the
Department is essential.

Overdll recommendations:

1. Maintain the current approach to research excellence: Continue a sfrong focus on
empirically rigorous, conceptually rich research with strong policy relevance. It is a USP that
works well and gives the Department a clear identity. Continue to build on the
Department’s strengths in socially impactful and policy-relevant research, particularly in
areas such as European governance

2. Enhance career opportunities: Create long-term positions for staff not yet on permanent
confracts and establish clear, structured pathways for career progression
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Improve administrative efficiencies: especially in research facilitation, as well as in research
ethics approvals, to improve workflow and efficiency

Harmonise and improve promotion procedures: If possible, replace the current, target-
based promotion systems by a single, fransparent promotion framework with well-defined
criteria across research, education, citizenship, and outreach.

Invest in the sustainability of existing areas of research excellence: Ensure that new
academic openings are filled in such a way as to support existing research programmes
and fields of excellence at the Department

Increase collaboration within and outside of the Department: Encourage collaboration
between research institutes to support a more integrated departmental research identity,
and increase departmental resilience. Continue and further expand partnerships with top-
tier academic institutions to expand (particularly interdisciplinary) research and elevate the
Department’s global standing

Continue to leverage external funding opportunities, such as ERC grants, and improve
research infrastructure to support high-quality scholarship

Consider developing a frue Open Science strategy, instead of merely complying with
relevant mandates. To spread the word about the excellent research at the department
even further, consider using alternative formats such as podcasts, etc.
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